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important in-school factor for 
improving student outcomes. 
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El Paso Educator Pipeline 
CoP

In 2019, CREEED, the El Paso Community 
Foundation, and UTEP created the Community 
of Practice to strengthen the teacher pipeline. 

Membership included:

• All 9 school districts in the region
• UT El Paso & El Paso Community College
• ESC Region 19
• Community organizations 
• State & national funders/organizations



FOUNDING GOAL OF THE COMMUNITY OF PRACTICE

“By 2030, 100% of new teachers hired by districts in the El 
Paso region will be trained in sustainable, HQ programs and 
all regional districts will have teacher recruitment pathways 

and an effective mentorship and retention strategy to 
ensure a robust pipeline in which every student in the 
region has access to a great teacher year after year.”

The Community of Practice elected to focus on 
teacher residencies and new teacher mentorship 

as its year 1 priorities.
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Sign up at  CREEED.org  to receive updates

GET INVOLVED
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